Wren’s Nursery Equality, Diversity & Inclusion Policy
1. Policy Statement
Wren’s Nursery is committed to providing a welcoming, inclusive and respectful environment where every child, family, staff member and visitor is valued and treated fairly. We believe that all people have the right to equality of opportunity, freedom from discrimination and the right to feel safe, respected and included.
We actively promote equality, celebrate diversity and challenge discrimination in all its forms.
2. Legal Framework
This policy is based on the following legislation and guidance:
· Equality Act 2010
· Human Rights Act 1998
· Children Act 1989 & 2004
· Early Years Foundation Stage (EYFS 2024)
· SEND Code of Practice 2015
Under the Equality Act 2010, the following protected characteristics apply:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race (including colour, nationality, ethnic or national origin)
· Religion or belief
· Sex
· Sexual orientation
Wren’s Nursery ensures no person is treated less favourably because of any of these characteristics.
3. Our Commitment
We are committed to:
· Ensuring equality of opportunity for all children, families, staff and visitors
· Promoting respect, understanding and positive attitudes towards difference
· Challenging prejudice, discrimination and stereotyping
· Supporting children with additional needs and disabilities
· Providing fair recruitment, training and development opportunities for staff
4. Children and Families
We recognise and value the unique background of every child and family. This includes:
· Culture and heritage
· Language
· Religion or belief
· Family structure
· Abilities and needs
We aim to ensure that all children:
· Feel respected and included
· See themselves positively represented
· Have equal access to learning and play opportunities
· Are supported to achieve their full potential
5. Curriculum and Practice
To promote equality and inclusion, we will:
· Plan activities that reflect the diversity of society
· Provide books, toys and resources that show positive and accurate images of different cultures, abilities, families and lifestyles
· Celebrate a range of cultural events, festivals and traditions
· Encourage children to talk about similarities and differences in a positive way
· Challenge stereotypes, bias and discriminatory language
· Support children to develop empathy and respect for others
6. Children with Special Educational Needs and Disabilities (SEND)
We are committed to the inclusion of children with additional needs and disabilities.
We will:
· Work in partnership with parents and professionals
· Make reasonable adjustments to support participation
· Provide appropriate support and resources
· Ensure all children can access learning and play
7. Staffing and Recruitment
We aim to build a workforce that reflects the diversity of the community we serve.
We will:
· Recruit fairly and without discrimination
· Provide equal access to training and promotion
· Support staff with disabilities through reasonable adjustments
· Promote a culture of respect and inclusion
8. Challenging Discrimination
We do not tolerate:
· Racism
· Sexism
· Homophobia or transphobia
· Discrimination related to disability, religion, culture or family background
Any incidents of discrimination will be:
· Taken seriously
· Recorded
· Investigated
· Addressed promptly
9. Accessibility of Information
We will make our policies and information available in a way that is accessible to everyone, including:
· Providing explanations or support when needed
· Using clear language
· Offering alternative formats where possible
10. Review of Policy
This policy will be reviewed annually or when legislation or guidance changes.

