Wren’s Nursery Disqualified Persons Procedure 
1. Purpose of this Procedure
This procedure sets out how Wren’s Nursery ensures that no individual who is disqualified from childcare works in, manages, or is otherwise involved in the provision of early years care. It reflects the Childcare Act 2006, the Childcare (Disqualification) Regulations 2018, and the statutory Early Years Foundation Stage (EYFS) requirements. 
2. Legal Framework
This procedure is based on the following legislation and statutory guidance:
· Childcare Act 2006 (sections 75–76)
· Childcare (Disqualification) Regulations 2009 and 2018 amendments
· Safeguarding Vulnerable Groups Act 2006
· Statutory Framework for the Early Years Foundation Stage (EYFS)
· Ofsted requirements for reporting disqualification 
3. Individuals Covered by Disqualification Requirements
Wren’s Nursery must ensure that the following individuals are not disqualified from childcare:
· Staff employed by the nursery
· Volunteers working directly with children
· Individuals involved in the management of the nursery
· Anyone living or working on the premises where childcare is provided (if applicable)
Note: Disqualification by association no longer applies to staff in schools or nurseries; it applies only to domestic childcare settings. 
4. Grounds for Disqualification
A person may be disqualified if they:
· Have certain criminal convictions or cautions relating to offences against children or vulnerable adults
· Are on the Children’s Barred List
· Have had a child removed from their care or are subject to certain care orders
· Have been disqualified from private fostering
· Have been refused registration as a childcare provider or had registration cancelled 
5. Duty to Notify Ofsted
Wren’s Nursery must notify Ofsted as soon as reasonably practicable, and within 14 days, if it becomes aware that any person working in or connected to the setting:
· Is disqualified, or
· Lives in the same household as a disqualified person (only relevant for domestic childcare settings)
The following information must be provided to Ofsted:
· Details of the order, determination, conviction, or other ground for disqualification
· The date of the order, determination, or conviction, and any sentence imposed
· A certified copy of the relevant order (where applicable) 
6. Staff Disclosure Requirements
All staff must:
· Complete a staff suitability declaration on appointment
· Immediately disclose any circumstances that may lead to disqualification
· Inform the Manager of any changes in their household circumstances only if working in a domestic childcare setting (not applicable to nurseries) 
7. Ofsted Waiver Process
If a staff member is disqualified, they may apply to Ofsted for a disqualification waiver. The staff member must not work in the nursery until a waiver is granted. 
8. Duty to Refer to the Disclosure and Barring Service (DBS)
Under the Safeguarding Vulnerable Groups Act 2006, Wren’s Nursery must make a referral to the DBS if:
· A staff member is dismissed, or
· The nursery would have dismissed them had they not resigned, because they harmed a child or placed a child at risk of harm. 
This is a legal requirement and applies even if the incident occurred outside the nursery.
9. Suspension and Risk Assessment
If a concern arises that a staff member may be disqualified:
· They will be immediately suspended pending investigation
· A risk assessment will be completed
· Ofsted will be notified within the required timeframe
· The staff member will be informed of their right to apply for a waiver
10. Record Keeping
Wren’s Nursery will maintain secure records of:
· Staff suitability checks
· Disqualification declarations
· Any correspondence with Ofsted
· Any DBS referrals made
Records will be stored in line with data protection legislation.
11. Review of Policy
This procedure will be reviewed annually or sooner if legislation or statutory guidance changes.

