Wren’s Nursery Supporting Positive Behaviour Policy
1. Aim
Wren’s Nursery aims to provide a safe, stimulating, and nurturing environment where children develop self-discipline, resilience, and self-esteem. We focus on managing behaviour positively rather than punishing the child. Our approach promotes understanding, empathy, and respect, helping children develop skills to regulate their own behaviour in line with age and stage of development.
The Nursery Manager (Amy Evans) has overall responsibility for implementing behaviour management strategies and ensuring all staff receive training and guidance.
2. Principles
· Behaviour management is consistent, clear, and age-appropriate.
· Children are guided to understand expectations, boundaries, and consequences.
· Positive reinforcement and praise are central to encouraging good behaviour.
· All staff act as role models, demonstrating respect, patience, and calm responses.
· Behavioural issues are addressed swiftly, calmly, and fairly, focusing on the behaviour, not the child.
· Staff will avoid practices that humiliate, frighten, or harm children.
· Physical intervention is only used as an emergency, last-resort strategy to maintain safety, following statutory guidance (see Section 7).
· Staff are supported with training, supervision, and ongoing guidance in behaviour management.
3. Guidance for Staff
· Establish clear and consistent boundaries appropriate to the child’s age and stage.
· Use positive guidance: reward good behaviour, model respect, and encourage responsibility (e.g., tidying up, helping at mealtimes).
· Intervene proactively to redirect children before conflicts escalate.
· Encourage children to express their feelings verbally or with support from props/pictures.
· Maintain strong routines and structured transitions to reduce behavioural difficulties.
· Record and report persistent or serious behavioural concerns to parents, colleagues, or relevant professionals.
· Ensure children understand that it is the behaviour, not the child, that is unacceptable.
4. Behaviour Management Strategies
1. Staff must remain vigilant and proactive in monitoring children’s behaviour.
2. Most behavioural incidents should be addressed immediately by the staff member involved.
3. Persistent or serious incidents must be discussed with the child’s key worker and/or Nursery Manager.
4. Parents should be informed of repeated or serious behavioural issues and any strategies or sanctions used.
5. Staff should use structured interventions such as Individual Plans (IPs) where appropriate.
6. Circle Time can be used to help children reflect on feelings, understand others’ perspectives, and develop social skills.
5. Exclusion
· In exceptional circumstances, a child may be temporarily excluded for serious behavioural incidents.
· Exclusions are a last resort and are applied in consultation with parents, with full explanation of reasons and duration.
· Exclusion may also occur if the Nursery lacks resources or staffing to manage behaviour safely.
· All exclusion decisions are recorded, monitored, and reviewed in line with EYFS safeguarding guidance.
6. Physical Intervention
· Physical restraint is never used as a routine punishment.
· Physical intervention may only be applied in an emergency to prevent harm to the child or others.
· Only the minimum force necessary should be used.
· All incidents of physical intervention must be recorded and reported to the Nursery Manager and parents.
· Staff must follow statutory guidance:
· Use of Reasonable Force: Advice for Headteachers, Staff and Governing Bodies (DfE, 2013)
· Guidance for Schools on Physical or Restrictive Intervention for Children with Complex Needs
7. Staff Training and Support
· All staff receive regular training in positive behaviour management, conflict resolution, and safeguarding.
· Staff have access to ongoing support, supervision, and guidance to implement behaviour strategies consistently.
· Behaviour management is included in staff induction and ongoing professional development.
8. Monitoring and Review
· Behaviour incidents are monitored, recorded, and reviewed to identify trends or additional support needs.
· Staff meetings provide an opportunity to discuss behaviour concerns, review strategies, and develop Individual Plans (IPs).
· This policy is reviewed annually, or sooner in response to legislative changes or organisational needs.

