Wren’s Nursery
Safeguarding and Child Protection Policy(Updated 2026)
1. Policy Statement
Wren’s Nursery recognises that the welfare of the child is paramount. We take seriously our responsibility to safeguard and promote the welfare of all children in our care and to create an environment in which children feel safe, valued, and respected.
We are committed to ensuring that children are protected from harm, abuse, neglect, and exploitation, and that early help is provided when concerns first emerge.
2. Legal Framework
This policy is based on the following legislation and statutory guidance:
· Children Act 1989 & 2004 (Section 11 duty to safeguard)
· Education Act 2002 (Section 175/157)
· Working Together to Safeguard Children (latest version)
· Keeping Children Safe in Education (latest version)
· EYFS Statutory Framework (2025 Welfare Requirements Amendments)
· Safeguarding Vulnerable Groups Act 2006
· Prevent Duty Guidance (2015, updated)
· Information Sharing Guidance (latest version)
Safeguarding and promoting the welfare of children includes:
· Protecting children from maltreatment
· Preventing impairment of health or development
· Ensuring safe and effective care
· Taking action to enable children to have the best life chances
Child protection refers to the processes undertaken to protect children who are suffering, or at risk of suffering, significant harm.
3. Commitment to Equality
All children have the right to be protected from harm regardless of:
· Race, religion, first language, or ethnicity
· Gender or sexuality
· Age
· Health or disability
· Political or immigration status
We are committed to anti‑discriminatory practice and ensuring that all children feel safe, included, and supported.
4. Partnership Working
Directors, staff, and volunteers understand the importance of working in partnership with:
· Children
· Parents and carers
· Local authority safeguarding partners
· Health and social care professionals
· Other early years providers and schools
Effective safeguarding relies on strong communication, information sharing, and collaborative decision‑making.
5. Purpose of This Policy
This policy aims to:
· Protect all children attending Wren’s Nursery
· Ensure staff and volunteers understand their safeguarding responsibilities
· Promote a culture of vigilance, openness, and accountability
· Provide clear procedures for identifying, reporting, and responding to concerns
This policy applies to:
· Directors
· Nursery Manager
· All staff (including supply, agency, and peripatetic staff)
· Volunteers
· Anyone working on behalf of Wren’s Nursery
6. Our Safeguarding Commitments
We safeguard children by:
· Valuing, listening to, and respecting them
· Involving them in decisions that affect them
· Ensuring all staff understand and follow safeguarding procedures*
· Sharing information appropriately with agencies who need to know*
· Working in partnership with parents and carers
· Recruiting staff safely and carrying out all required checks*
· Adopting a Code of Conduct for Safe Working Practice*
· Providing high‑quality induction, supervision, and safeguarding training*
· Ensuring staff understand whistleblowing procedures*
· Responding appropriately to allegations or concerns about staff or volunteers*
*See separate policies for detailed procedures.
7. Prevent Duty
As part of our safeguarding responsibilities, we have a duty to protect children from the risk of radicalisation and exposure to extremist views.
We follow the Prevent Duty Guidance (2015, updated) and ensure that:
· Staff are alert to changes in behaviour that may indicate a child or family needs support
· Staff understand the early indicators of radicalisation
· Concerns are reported to the Designated Safeguarding Lead (DSL)
· Children are protected from extremist narratives, online or offline
Prevent concerns are treated in the same way as any other safeguarding concern.
8. Promoting British Values
In line with the EYFS, we promote the fundamental British values of:
· Democracy
· Rule of Law
· Individual Liberty
· Mutual Respect and Tolerance of Different Faiths and Beliefs
These values are embedded in our daily routines, interactions, and curriculum to help children grow into caring, respectful, and inclusive individuals.
9. Designated Safeguarding Leads
The nursery’s Designated Safeguarding Leads are:
· Designated Safeguarding Lead (DSL): Amy Evans
· Deputy DSL: Claire Pitcher
All staff know that any safeguarding concern must be reported immediately to the DSL or Deputy DSL.
10. Policy Implementation and Review
· This policy is reviewed annually or sooner if legislation changes.
· All staff attend an annual safeguarding meeting at the start of each academic year.
· New staff receive safeguarding induction training before working with children.
· Termly safeguarding updates are delivered by the Nursery Manager.
· All related safeguarding policies are reviewed in line with statutory updates and local safeguarding partnership procedures.

